WHAT YOU NEED TO KNOW ABOUT
OSHA'S E-REPORTING RULE

WHAT IS THE FINAL RULE?

Under the rule, employers will be required to electronically
submit injury and illness information they're already required to
collect on their onsite OSHA Injury and lliness forms. OSHA wiill
use the data to interact with these establishments, through both
outreach and enforcement initiatives, with the goal of reducing
injuries and illnesses.

WHEN?

In 2019 and beyond, covered
establishments must submit
information from their
completed Form 300A by
Manrch 2 of the yeanr after the
calendar year covered by the
form.

HOW DO | SUBMIT ILLNESS & INJURY DATA?

Visit the OSHA Injury Option 1: Manually Option 2: Option 3: Transmit
Tracking Application enter your data in Upload a CSV file data via an
at www.osha.gov/ a webform containing your application
injury reponrting/ita/ data program
interface (API)

ANTI-RETALIATION PROTECTIONS

The rule prohibits employers from discouraging workers from reponrting an
injury or illness. Employers are required to inform employees of their right
to report work-related injuries and illnesses free from retaliation, which can
be satisfied by posting the already-required OSHA workplace poster. The
final rule also clarifies the existing implicit requirement that an employer’s
procedure for reporting work-related injuries and illnesses must be
reasonable and not deter or discourage employees from reponrting; and
incorponrates the existing statutory prohibition on retaliating against
employees for reporting work-related injuries onr illnesses.

£ LISAM



